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Change to Garrison
won’t cut services

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

There’s no such thing anymore as Red-
stone Arsenal Support Activity, not the
name anyway.

The Garrison has taken its place —
same organization, same mission, different
name. Eventually the Garrison will include
more jobs related to base support opera-
tions. Many positions currently within the
Aviation and Missile Command will tran-
sition to the Garrison.

This is happening at posts throughout
the Army as part of the Transformation of
Installation Management. Todd Hutto,
director of business management for the
Garrison, outlined the changes during the
Community Town Hall Meeting, Oct. 8 at
the Recreation Center.

“What does this do? It gives the Army
a corporate structure for installations,” he
said.

Installations will be managed by
regional headquarters; and base support
dollars are “fenced” specifically for
base support. Maj. Gen. Larry Dodgen,

See Support on page 13

Base support operations stay in place

Photo by Skip Vaughn

RESIDENT ISSUE— Talking after the community town hall meeting Oct. 8 are, from
left, Don Olsen, director of logistics for the Garrison; Bob Whiteford, logistics pro-
gram manager for Northrop Grumman Corporation; Sgt. Stephanie Crewse of HHC
AMCOM and her son, Nicholas, 7. Crewse expressed concern about discipline on
her son’s school bus. 

FORT EUSTIS, Va. — Col. William Gavora is looking toward the
future of the Aviation Applied Technology Directorate.

Gavora succeeded Col. Waldo Carmon as AATD commander on
Aug. 28. Carmon is on terminal leave until his retirement Jan. 31.

Gavora had served as product manager for Scout-Attack helicop-
ters and acting project manager for aviation systems at the Aviation
and Missile Command. 

“AATD has a long and distinguished history as a major contributor
to the successful mission accomplishment and advancement of Army
aviation,” he said. “I am currently in the process of developing a for-
mal long-term vision and strategy for the organization which I will
unveil in early to mid-December. My primary immediate goal is to
create and maintain an organizational climate that is conducive to suc-
cess, so that AATD can continue to do the things it excels at, i.e.,
developing immediate and long-term solutions to battlefield deficien-
cies and exploiting technology as a combat multiplier.

“We will continue to focus on the soldier in the field, remain flex-
ible so that we can react quickly to real-world situations, and try and
maintain a proper mix of Science & Technology and customer orient-
ed projects.”

Gavora was commissioned as a distinguished military graduate in
1979. A dual-rated senior aviator with more than 1,000 flight hours, he
earned a bachelor’s degree from Arizona State University and a mas-
ter of business administration degree from Golden Gate University.

He and his wife, Jill, have 12-year-old twins, Catherine and
Christopher.

Courtesy photo

23-YEAR VETERAN— Col. William Gavora formerly
served as product manager for Scout-Attack helicopters
and acting project manager for aviation systems at the
Aviation and Missile Command. 

Colonel Gavora takes charge of aviation tech directorate
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The Redstone Rocket is published weekly on
Wednesday. The publisher will receive editorial content
for publication in The Redstone Rocket through the
Public Affairs Office, Army Aviation and Missile Com-
mand, Bldg. 5300 Room 5144, Redstone Arsenal AL
35898.

The civilian enterprise printer of the Redstone Rock-
et is The Huntsville Times, located at 2317 S. Memori-
al Parkway, Huntsville AL 35801.

The deadline for display and commercial classified is
5 p.m. Friday before Wednesday publication.

R e d s t o n e  R o c k e tR e d s t o n e  R o c k e t
Editorial office 876-1500   Editorial fax 955-9138      Retail Advertising 532-4539    Classified Advertising 532-4300    Fax 532-4349

The Redstone Rocket is published in the
interest of the personnel at Redstone Arsenal,
by The Huntsville Times a private firm in
no way connected with the Department of
the Army. Opinions expressed by writers
herein are their own and are not to be con-
sidered an expression by the Department of
the Army. The appearance of advertisements
in this publication, to include inserts and sup-
plements, does not constitute an endorse-
ment by the Department of the Army of the
products or services advertised within this
publication. 

The Redstone Rocket is distributed free of
cost to Army personnel at Redstone Arsenal, and

Research Park, Huntsville. Mailing rates off post
for The Rocket are $30 per year, tax included.
We do not guarantee timely delivery. "Third class
mail may receive deferred service. The Postal
Service does not guarantee the delivery of third
class mail within a specified time." (Article 630 of
the Domestic Mail Manual) We do not send sub-
scription renewal notices.

Everything advertised in this publication must
be made available for purchase, use or patron-
age without regard to race, color, creed, sex or
national origin of the purchaser, user or patron. A
confirmed violation or rejection of this policy of
equal opportunity by an advertiser will result in
refusal to print advertising from that source.

Rocket Staff
Public Affairs Officer:  Al Schwartz
Editor: Skip Vaughn
Reporters: Sandy Riebeling

Kelley Lane
Spec. Evan Morrow

Copy Editor: Scott Seeley
Advertising Sales: Aletha Pardue

Petie Sims

email: redstone-rocket@redstone.army.mil
Rocket articles are available online at the following:

http://www.redstone.army.mil/pub_affairs/

Letters to the editor

Iwanted to thank the Redstone Rocket
for the fine article on my wife, Diane
Campbell, after she passed away last

month and to all those who attended her
visitation and funeral. I was touched by
their grief and sorrow at her passing. I
never fully realized how much she was
loved and respected by all those who
have worked with her over the many
years on Redstone Arsenal, and to many
at other locations across the country.

I wanted to especially thank Chaplain
(Maj.) Fred MacLean who drove me to
the hospital, and stayed with me at the
emergency room at Huntsville Hospital
and gave me comfort when the doctor
told me she didn’t survive the heart
attack and for the fine services he con-
ducted for her funeral. Everyone that I

talked with was impressed by the way he
captured the true Diane, a person that
cared for the single soldiers living in the
barracks and wanted to make their life a
little more pleasant when they came to
the center.

Last, I want to thank those who
worked with her at the Recreation Center
and were with her during her last
moments and tried to save her. I can
never thank you enough for what you did
and I know she will always be with you
as she will always be with me. To all her
friends, keep her close to your heart and
remember her with a smile and a happy
memory of many years of friendship.

Scott C. Campbell
Harvest

That Was the Week That Was.”
Remember the TV show of that
name in the ‘60s? Well, in its

review of the news, it never included an
attack on our nation. It never showed
videotapes of jumbo jets slicing into
110-story twin towers. It never horrified
us with live coverage of the collapse of
two of the tallest buildings in the world,
burying more than 6,000 people under
their rubble.

“That Was the Week That Was” never
pictured firefighters, police officers,
emergency personnel and masses of peo-
ple covered with soot, running dazedly
away from lower Manhattan in six inch-
es of dust, as though in a nuclear winter.
Its lenses never captured the symbol of
America’s military might burning in the
middle of our capital. It never showed
streams of our elected representatives,
Supreme Court justices and the White
House personnel fleeing from their
buildings. Nor did it report our airline
industry on the brink of collapse and the
stock markets in free-fall.

“That Was the Week That Was” never
reported story after story of heroism and
of pathos. It never depicted a staggered
nation in grief and in prayer at the
National Cathedral and houses of wor-
ship across the country. It never brought
us into the Capitol building to witness
the president and Congress, the military
and civilians, united as they have not
been for 60 years. It never presented the

view of a nation fractured ethnically,
racially, socially and religiously, melding
together with renewed resolve.

The TV show “That Was the Week
That Was” never captured anything like
that. Yet, since the new day of infamy,
Sept. 11, 2001, there is hardly a person
on this planet who hasn’t been an eye-
witness via television to all that and
more.

Now that our numbness is beginning
to wane, we need to ask, “How as people
of faith are we to respond to all that has
happened and to war for which our
nation and the world is now preparing?”
While I certainly don’t have the Christ-
ian response to that question, as a chap-
lain I do have the solemn responsibility
to address it. Please bear with me.

In his grief, the Old Testament
prophet, Jeremiah, bemoans that joy has
abandoned him and his heart is sick. The
hurt of the slain and injured pains him
and provokes uncontrollable tears. And
like Jeremiah, the psalmist mourns over
Jerusalem as it lay in ruins. How we
share his prayer: “Help us, O God of our
salvation; deliver us for your name’s
sake.”

Then, in his first letter to Timothy
Paul writes, as though forewarned of our
situation, “I urge prayers and supplica-
tions for everyone, for leaders and for
everyone in high positions that we may 

See Cause on page 9

Remembering Diane Campbell Chaplain agrees with just cause

Huntsville City Schools System
will sponsor a “Parent Teacher
Conference Day on Oct. 28

from 1-7 p.m. at each of the Huntsville
City Schools. Huntsville Council of
PTAs warmly invites all parents and
guardians to participate in this dynamic
event. In order to make significant
progress in parent and family involve-
ment, it is essential that communication
between home and your school be regu-
lar, two-way, and meaningful. The key
words here are regular, two-way and
meaningful.

Too often, communication between
parents and teachers is one-way, with the
school telling the parent how the child is
doing. You parents are the experts on
your children and have much to offer
when brought into the discussion on a
consistent basis. Parents, use the “Parent
Teacher Conference Day” as an opportu-
nity to discuss your child’s home life, as
well as encourage the teachers to
describe your child at school. Both par-
ents and teachers have to voice informa-
tion that is vital to your child’s success
such as learning preferences, interests,
strengths and weaknesses. 

Communication is better between
home and school if parents play an active
role in their child’s school. Parents, these

are some guidelines to follow for suc-
cessful contacts:

• Start with a statement of concern.
• Present the part you will play in

solving the problem.
• Express confidence that you can

solve the problem together.
• Plan for a follow-up contact to dis-

cuss progress on the situation or behav-
ior.

• Leave your baggage at the door. Put
previous negative experiences with
teachers, parents or administrators
behind you and go into each interaction
with an open mind and positive attitude.

When parents are involved in stu-
dents’ education, those students generally
have higher grades and test scores, better
attendance, and more consistently com-
pleted homework. Research has proven
the more extensive the parent involve-
ment, the higher the student achieve-
ment. Call your respective school or
schools and schedule an appointment
with your child’s teachers — no money
involved, just time. Remember, commu-
nication between home and school must
be regular, two-way and meaningful.

Laurie McCaulley
legislative vice president,
Huntsville Council of PTAs

What makes a good leader?
“Good leadership has a human touch,

which comes from the heart,” Robert
Erwin of Readiness Directorate says.
“Leadership is the ability to persuade oth-
ers to seek and complete work objectives
enthusiastically. Ethics is a leadership
issue and leaders at all levels must set the
example. The qualities of honesty, energy,
frugality and integrity are more necessary
than ever. There is no success without
them. Good leadership can be explained
by a string: Push it and it goes nowhere;
pull it and it will follow you everywhere.”

“A leader is not someone who occu-
pies a position of authority, nor someone
who wears colorful ribbons and metal
insignias to identify ‘their’ personal

recognitions or rank,” Ricky Terrell, a
retired command sergeant major, says.
“Good or bad, a leader is only a leader if
recognized as such by his subordinates.

“If all else fails the explanation
I’ve used on numerous promotion and
soldier of the month boards: ‘Leadership
is the art of influencing and directing sol-
diers (people) in such a way as to gain
their willful obedience to accomplish the
mission’ (as stated in field manual) FM
22-100. And that is my five cents.”

Send your response to this Rocket rum-
blings question – in 50 words or less –  to
the Redstone Rocket at the following elec-
tronic-mail address: skip.vaughn@red-
stone.army.mil; or via fax at 955-9138.

Parents, teachers should communicate

Rocket rumblings: Leaders set example






























