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No major fires reported
on post so far this year
By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Redstone has had a good year so far for
fire safety.

The fire department has responded to
the usual minor fires involving light bal-
lasts or electrical problems, but nothing
major as of this writing. The last major fire
on post destroyed a four-plex in the hous-
ing area April 14, 1999 with losses of
$275,000 and was caused by a natural gas
leak.

Oct. 6-12 is Fire Prevention Week with
this year’s theme, “Team Up for Fire Safety.”

“It takes all walks of life. We need to
team up for fire safety,” fire inspector Jim
Hughes said. “We can all do our part for
fire safety. And actually here on post peo-
ple do a real good job of fire safety. The
last few years we haven’t had any major
fires contributed through carelessness.”

Kitchen fires are among the common
causes of house fires. Sometimes a resident
will leave cooking oil or grease unattended
with the stove on.

But fortunately that hasn’t been a big
problem so far this year.

“I would say the number of runs that the
fire department makes are about normal
but the major fires are down,” Hughes said.

“It’s everyone’s responsibility to pre-
vent fires, to save lives, to save property,”
he said. “Everyone just continue to do a
great job of fire prevention and have a
happy and safe year.”

For Fire Prevention Week, the fire
department plans to do its usual fire station
tours for children and go to workplaces
upon request for fire extinguisher demon-
strations. The Corps of Engineers has
already scheduled a demonstration. To

schedule a time, call the fire inspectors at
876-7005.

“Fire safety and regular safety go hand
in hand,” Bryan Lorge, chief of installation
safety division, said. “It’s a good time to
review all your emergency plans whether
it’s fire or severe weather, or any other
safety issue. It’s a good time to make sure
your smoke detectors are working. If you
have small children, make sure they know
what to do in the event of a fire.”

Team Redstone up for fire safety

Photo Lab

LAST MAJOR FIRE— Redstone firefighters enter a four-plex which was gutted by
fire April 14, 1999 with losses of $275,000. Fire inspectors determined it was caused
by a natural gas leak.

Co-worker saves the day
with quick thinking, actions 
By SANDY RIEBELING
Staff writer
sandyr@htimes.com

Eleven-year-old Cody Olivier ran out into his front yard, grip-
ping the cell phone as if it were his only lifeline. He looked around
the yard and across the street to his neighbor’s house, hoping to
find someone around, anyone to help, but there was no one.

He turned the phone over in his hand and quickly dialed 911.
The operator’s voice came through. “This is 911. What is your
emergency?”

“My house is on fire,” Olivier shouted into the phone, still
unable to fully grasp what was happening before his very eyes.
Within seconds, his mother arrived at his side and took over, giv-
ing the operator the address of her home on the outskirts of Hazel
Green. “I couldn’t believe it,” he said. “The house was filling with
smoke and Tom was still inside.”

Jones and her son had only been home a few minutes that
Labor Day morning when her boyfriend, Tom Mazalewski, 

See Fire on page 7

Madison County house fire turns regular guy into hero

Photo by Sandy Riebeling
CLOSE CALL— Tom Mazalewski, personnel staffing specialist
with the South Central Civilian Personnel Operations Center,
became a hero to Cody Olivier, 11, and his mother, Kim Jones,
when he saved their house from being destroyed by fire on
Labor Day. Mazalewski and Olivier stand in front of the closet
where the fire started. The marred spots on the door were
caused by the intense heat of the fire.



Se
pt

em
be

r 
25

, 2
00

2 
  T

he
 R

ed
st

on
e 

R
oc

ke
t 

   
P

ag
e 

2

Maybe I am “jumping to conclu-
sions” and the issue of the
Acquisition Demo Project has

not been decided for employees of Red-
stone Arsenal, but here goes.

Attention non-union members: Why
were only union members voting on the
Acquisition Demo Project? Why did not
all employees vote on the Acquisition
Demo Project? Is this a union dictatorship
decreeing who will be represented when
by their own agreement to be on Redstone
all employees would be represented?

This issue sounds like a forced union
membership drive and not left up to the
general population as was the original
vote by workers in determining if a union
would be representing employees. I
thought that was what unions wanted, for
employees, all employees, to be given the
right to determine their own outcome.

The better way was to have let only
non-union members determine the issue
for all union members! How does that
sound? We would have been fair. There
was no need to worry. We only have your
best interest in mind. We will take care of
you.

Why is not the union membership
crying out for all employees to be given
the right to vote?

If the vote taken was to determine the
end result then I believe it was not only
illegal, unethical, poor relations for the
union and for the command but also contra-
dictory to the premise of allowing the work
force to have any say-so in the outcome.

I resent just the union membership
determining the outcome for the rest of
the employees just as that union member-
ship would resent only non-union mem-
bers making the same determination.

What happened in the past when all
employees voted? Why not now? What
made this time different?

The best solution would be: one, for
all employees to vote; or two, for no
employees to vote and the command
decide the issue based on the purpose of
the demo project.

The management of the project is a
union issue to ensure fairness but it
should not be a union issue whether it is
too be incorporated or not. The project is
not detrimental in nature so why would
there be a union involvement until after
there have been issues of personnel
adverse conditions shown?

Personally, due to the timing in my
career, I cannot say if I would benefit or
not from the Acquisition Demo Project,
but for the rest of the employees I cannot
see anything worse than business as
usual with the potential for vast
improvement and that should be a deci-
sion for all employees to be a part of.

Fairness, I require it. Employee rights,
I demand them. Promotion potential, I
anticipate it. Work environment, I appreci-
ate it. To be a part of creating a better gov-
ernment work force, I ask for assistance.

Personal request to the commander:
Place all non-union members into the
Acquisition Demo Project and leave all
union members as is.

Buddy Creek
TMDE Activity

Editor’s note: Jim Brothers, president
of AFGE Local 1858, provided the fol-
lowing response. “The purpose of the
Sept. 5 poll/vote of the AMCOM AFGE
dues paying members was for AFGE
Local 1858 to learn the position of these
members on the draft agreement negoti-
ated by Local 1858 officials, Bill
Clemons and Ruth Easley, with AMCOM
officials.

“This poll, which had only an 18 per-
cent turnout, indicates that 91 percent of
those AFGE members voting did not want
to endorse the negotiated agreement with
AMCOM. Also, the small number of work
force e-mails received by our union offi-
cials from both members and nonmembers
stated overwhelmingly that they did not
want to participate in any pay banding
demonstration project. These factors cou-
pled with our national office’s still nega-
tive view of the project all contributed to
the union’s decision to not accept this
demonstration project at this time.

“The Federal Labor Relations
Authority has stated that the test for a
union decision of this sort involving
‘conditions of employment’ is that the
union decision must treat members and
nonmembers alike. All views were con-
sidered and the decision did treat mem-
bers and nonmembers alike. 

“AFGE Local 1858 was approved by a
vote of the bargaining unit employees in
question back in 1958 to be the exclusive

See Project on page 9

The Redstone Rocket is published weekly on
Wednesday. The publisher will receive editorial content
for publication in The Redstone Rocket through the
Public Affairs Office, Army Aviation and Missile Com-
mand, Bldg. 5300 Room 5144, Redstone Arsenal AL
35898.

The civilian enterprise printer of the Redstone Rock-
et is The Huntsville Times, located at 2317 S. Memori-
al Parkway, Huntsville AL 35801.

The deadline for display and commercial classified is
5 p.m. Friday before Wednesday publication.

R e d s t o n e  R o c k e tR e d s t o n e  R o c k e t
Editorial office 876-1500   Editorial fax 955-9138      Retail Advertising 532-4539    Classified Advertising 532-4300    Fax 532-4349

The Redstone Rocket is published in the
interest of the personnel at Redstone Arsenal,
by The Huntsville Times a private firm in
no way connected with the Department of
the Army. Opinions expressed by writers
herein are their own and are not to be con-
sidered an expression by the Department of
the Army. The appearance of advertisements
in this publication, to include inserts and sup-
plements, does not constitute an endorse-
ment by the Department of the Army of the
products or services advertised within this
publication. 

The Redstone Rocket is distributed free of
cost to Army personnel at Redstone Arsenal, and

Research Park, Huntsville. Mailing rates off post
for The Rocket are $30 per year, tax included.
We do not guarantee timely delivery. "Third class
mail may receive deferred service. The Postal
Service does not guarantee the delivery of third
class mail within a specified time." (Article 630 of
the Domestic Mail Manual) We do not send sub-
scription renewal notices.

Everything advertised in this publication must
be made available for purchase, use or patron-
age without regard to race, color, creed, sex or
national origin of the purchaser, user or patron. A
confirmed violation or rejection of this policy of
equal opportunity by an advertiser will result in
refusal to print advertising from that source.

Rocket Staff
Public Affairs Officer:  Al Schwartz
Editor: Skip Vaughn
Reporters: Sandy Riebeling

Kelley Lane
Spec. Evan Morrow

Copy Editor: Scott Seeley
Advertising Sales: Aletha Pardue

Petie Sims

email: redstone-rocket@redstone.army.mil
Rocket articles are available online at the following:

http://www.redstone.army.mil/pub_affairs/

Letters to the editor

Work force deserves say in demo

Ifeel that the duties that Charlie Com-
pany 167th performed were fantastic.
They endured not only the personnel

coming and going but they also had to
deal with the ever drastic differences that
the weather in the Tennessee Valley can
offer. So as their reward we had them
stand out in the 90 degree heat and com-

pete in what appeared to be a competi-
tion as to who could keep from passing
out first. I felt for them and the Army
band. Should we let the word out that
Redstone has air-conditioned facilities?
Maybe so.

Cleveland R. Patrick
OMEMS

The Army, active, reserve, and DA
civilian, faces increasing challenges
across the globe. With the increased

demand and deployments of our soldiers,
the mission of Army Family Team Build-
ing has also increased in relevance and
importance. Soldiers and their families
need to be prepared for the challenges
they face. You can accept the call to help
Army families be ready for those chal-
lenges by becoming an AFTB instructor. 

AFTB is a global educational pro-
gram whose primary objective is to
improve the overall readiness of the
force by teaching and promoting person-
al and family readiness through standard-
ized, progressive, and sequential educa-
tion of family members. Its purpose is to
assist members of the Army family to
adapt to Army life, manage change, and
accept challenges. The basic philosophy
of AFTB is the belief that individuals
can function at a high level in any situa-
tion with minimal outside support when
they have been appropriately trained.
And most importantly, the training must

be conducted by volunteers — specifi-
cally, trained AFTB volunteers. Volun-
teers are critical to the design, implemen-
tation, management, evaluation and suc-
cess of the AFTB program.

The Team Redstone program is in
need of volunteers to instruct and/or aug-
ment the office staff. Interested volun-
teers must complete Level I as an intro-
duction to the program before they can
enroll in Instructor Training. Level I
courses may be completed online. Learn
more about the program at the Army
Family Team Building web site,
www.armyfamilyteambuilding.org.

AFTB Instructor Training for Team
Redstone is scheduled for Oct. 21-24
from 6-9 p.m. at Army Community Ser-
vice. No teaching background is required,
just a genuine desire to help Army fami-
lies succeed! The AFTB instructor motto
for this year is, “Anytime, anywhere,
because you care!” Call 876-5397 for
more information and to enroll.

Chris Swart 
AFTB marketing chairperson

On July 29 I lost my dear husband
of 12 years, SFC Edwin R. Saez-
Feliciano, who died of an appar-

ent heart attack while on active duty and
stationed at Camp Stanley in Uijongbu,
Korea assigned to the 61st Maintenance
Company. My husband was a former
Missile Launch and Rocket Systems
instructor here on Redstone with Delta
Company, 832nd Ordnance Battalion. 

During this difficult time of bereave-
ment, my daughter and I have received
so much support from the military and
civilian community. While living on the 

See Support on page 9

Activated Guard unit fantastic

Army Family Team Building important

Thank you, military community 

Courtesy photo
IN REMEMBRANCE— SFC Edwin
Saez-Feliciano was a former MLRS
instructor at Redstone. He died July 29
from an apparent heart attack while
stationed in Korea.



























Se
pt

em
be

r 
25

, 2
00

2 
  T

he
 R

ed
st

on
e 

R
oc

ke
t 

   
P

ag
e 

16

Walkathon
“America’s Walk for Diabetes” is Oct. 19 at
the University of Alabama-Huntsville cam-
pus. Walk teams are needed. For more infor-
mation, call the Huntsville ADA 539-4404.

Pineapple open
The eighth annual Pineapple Open fund-
raising golf tournament, presented by the
Officer and Civilian Women’s Club, will
be held Oct. 4 at 8:15 a.m. at Redstone

Golf Course. The rain date is Oct. 11.
Entry fee is $60 for individual players, $45
for RSA members and $10 for lunch only.
Signup deadline is Friday. For more infor-
mation, call Christine Hackett 313-7626.

Basketball salute
The Association of the U.S. Army will
present “Salute to Military Night” with
the Huntsville Flight vs. Asheville Alti-
tude basketball game Dec. 6 at 7:30 p.m.
at the Von Braun Center. Tickets are $5
per person. For more information, call
Lawrence 429-1008.

Alcoholics anonymous
An Alcoholics Anonymous group meets
each Thursday at 11 a.m. in Sparkman Cen-
ter building 5304, room 4309. For informa-
tion call 313-1478. The Redstone Arsenal
group of Alcoholics Anonymous meets
each Wednesday at noon and Friday at 5:15
p.m. in room 11 of Bicentennial Chapel.

Retired officers
The Retired Officers Association will

hold its monthly luncheon meeting today
at 11 at the Officers and Civilians Club.
Scheduled speaker Mike Durant is to
present recollections from “Black Hawk
Down.”  For more information, call
retired Navy Cmdr. Matthew C.F.
Boenker 885-4274.

Federal Bar luncheon
The North Alabama chapter of the Feder-
al Bar Association will have a luncheon
Oct. 17 – note date change — at the Offi-
cers and Civilians Club on Redstone.
Michael Durant, the pilot who was taken
captive in Somalia in 1993 after his Black
Hawk helicopter was shot down, is the
scheduled guest speaker.  The social will
begin at 11:15 a.m. and the prime rib
lunch will be served at 11:30. Cost is
$11.75. For those who do not have a Red-
stone decal on your vehicle for access
onto the post, be sure to bring a photo ID,
vehicle registration and proof of insur-
ance. Reservations are due by Oct. 15 via
e-mail: cindy.vanrassen@smdc.army.mil
or by phone at 955-5717. 

Airborne association 
The Vulcan Chapter of the 82nd Airborne
Division Association meets on the third
Saturday of each month. Membership in
the association is open to anyone who is
airborne qualified, as well as anyone who
has served in a unit assigned or attached
to the 82nd Airborne Division. For more
information, call Barry Simpson 533-
3000 or Dennis Camp 883-7488.

Unaccompanied spouses
Come out and share an evening with other
waiting spouses —make new friends,
share ideas, and have a great time. Wait-
ing Spouses is a group of ladies who are
geographically separated from their hus-
bands. They get together one night a
month to participate in various social
activities. Their next get together will be
Oct. 3 for Dinner Out/The Army Soldier
Show. Tickets are free, and child care will
be provided. For more information call
Kristi Foster or Tracy Silvia, Army Com-
munity Service, 876-5397.

Soldier payments
The deadline for the $2,700 payment for
VEAP to MGIB convertees is rapidly
approaching. The responsibility falls on
the individual to check and ensure that
they have paid the full $2,700 within the
statutorily required deadline (18 months
from the date entered on their DD Form
2366). Meeting this deadline is critical.
Soldiers have no education benefits to uti-
lize until the required $2,700 is paid in
full. Furthermore, soldiers who fail to pay
the $2,700 in full by the deadline will for-
feit all contributions made to that point
and will not be eligible for any MGIB
benefits, according to the Education Cen-
ter. Many soldiers have had problems
with their local finance offices erroneous-
ly stopping the reduction in pay when it

See Announcements on page 18
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